Position Description

Job Title: 
Registered Nurse
Department: 
Residential/Nursing
Status: 
Professional/Non-Exempt




Salary Grade:

Position Summary

Under the direction of the Lead Nurse, the Registered Nurse will implement nursing care to primarily PRTF students within agency policy/procedures, North Carolina General Statutes, Federal PRTF rules, and the North Carolina Nursing Board’s Scope of Practice rules for RNs.  
Major Responsibilities:

1. Monitor use of restrictive interventions in PRTF units. Order the immediate initiation of restrictive interventions. Obtains further orders for restrictive interventions from MD, PhD, PA or NP.  Monitor students throughout restrictive interventions and conducts health status checks per licensure rules.  Notify Medical Director of all restrictive interventions. 
2. Perform physical assessments and reviews health information on Residential students for admission and medical evaluation purposes and to assist staff in developing plans to meet their medical needs. Coordinate access to appropriate service providers; schedules student appointments.  
3. Obtain orders and administers medication to students and complete thorough and accurate medication documentation to insure compliance with licensure and accreditation requirements.
4. Provide education to students and staff in the following areas: psychotropic medications, STD, sex education, health and self care, and more as requested.

5. Function as a Lead Nurse of Day/Evening shifts as assigned by Lead Nurse.

Other Responsibilities:

1. Provide emergency coverage for the nurses department as deemed necessary by the Lead Nurse.
2. Day Treatment support: Administer student medication; conduct initial health screenings of new admissions and respond to student medical and/or health issues as requested. Therapeutic Foster Care (TFC) support: Conduct initial health screenings of new admissions and respond to student medical and/or health issues as requested. 

3. Ensure the provision of quality services to clients through participation in the agency’s CQI process. 
4. Communicate with residential staff in a professional manner.
5. Display competence and responsiveness to cultural differences present in both consumer and employee population.

6. Ensure, by self-monitoring, that scope of duties performed remains restricted to the guidelines for an RN as delineated by the Nursing Practice Act of the State of North Carolina.

7. Perform related duties as assigned by Lead Nurse.
Reporting Relationship:

Position reports to:  
Lead Nurse
Qualifications

Knowledge/Experience: The position requires the individual to be a Registered Nurse.  Prefer a minimum of two years of psychiatric or related nursing experience.  May consider a Registered Nurse with less than two years of experience.
Skills/Physical/Working Conditions: A valid North Carolina Driver’s License and insurability by EHI’s insurers is required.  Must be able to work a flexible schedule including weekends, nights, and holidays.  Must successfully complete phases of an intensive pre-service training workshop and demonstrate proficiency in stated training.  Must be able to work in a high pressure, high stress environment.  Position may experience verbal and/or physical aggression from the client population.

Disclaimer Clause

Job description are not intended, and should not be construed, to be exhaustive list of all responsibilities, skills, efforts, or working conditions associated with this job.  They are meant to be accurate reflections of the principal job elements essential for making fair pay decisions.  This position description is not intended as a contract.  A Letter of Employment confirms employment.  North Carolina is an at-will employment state and Eliada is an at-will employer.
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